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This special issue of Concrete is devoted to the
Empowerment and Recognition of Women In
Construction (ERWIC) awards and showcases
the remarkable achievements of seven
superwomen slaying it in a rough, rugged and
demanding environment.
The awards are a flagship event on the cidb
calendar, as they not only reward those already
established in the industry, but encourage
those who may be considering following in
their footsteps to take that leap of faith. Please
celebrate with us our amazing winners for 2021.
Editor

WOMEN IN
CONSTRUCTION:
CREAM OF THE CROP
At the cidb, we focus strongly on the
gender agenda and work hard to
encourage all stakeholders to embrace
gender diversity and transformation
in their organisations to enhance the
sustainability of women in construction.
cidb Chief Operations Officer, Bongani Dladla

The stresses of the last 18 months weighed
heavily on the construction industry, with
lockdowns putting a lock on project progress and
deadlines far from dead on track.
But all that was forgotten when the belles of
the built environment, those remarkable women
who are building South Africa one genderadvancement brick at a time, took out their
finest outfits from pandemic-forced hibernation
to be seen in (semi-)public looking every part
the winner. The event was the second cidb
Empowerment and Recognition of Women

(ERWIC) awards ceremony held in Johannesburg
and streamed virtually to an audience of about
400 across the nation.
cidb Chief Operations Officer and acting CEO,
Bongani Dladla, took to the mic to welcome
finalists and guests, stressing that the road
to success for women contractors is more
demanding and that they have to reach greater
standards of excellence than their male
counterparts. This was no problem for the
contestants gathered in the room, he added.

In delivering the keynote speech, Deputy Minister
of Public Works and Infrastructure, Noxolo
Kiviet, stressed that the awards are not a final
achievement. ‘They are a call to commit to more,
to work harder and to pull other women with you,’
she said.
‘Women on the job site are no longer an
unfamiliar sight. While women are on the rise,
much still needs to be done to truly overcome
gender disparity. This desire permeates all
our policies and programmes. The Economic
Reconstruction and Recovery Plan indicates
the government’s will to ensure effective
gender mainstreaming, including the 40% set

AWAR DS N OT
T HE E ND - G AME ,
J U ST T H E
SP R I N G B OA RD
Women on the job site are no longer an
unfamiliar sight. While women are on the
rise, much still needs to be done to truly
overcome gender disparity.

aside for women in public procurement
and promotion of women’s participation
in key economic sectors. An effective
transformation strategy encourages
transparency, good governance and
increased involvement of women through
regulation , development programmes and
best practice. These can unlock opportunities
for women-owned construction entities.
‘In congratulating the finalists and winners, I
quote Charlotte Maxeke, who said: “This work
is not for yourselves. Kill that spirit of self and
do not live above your people, but live with

them. If you rise bring someone with you.”
‘Subjecting your work to the scrutiny of the
judges is a reflection of your confidence in
your work. You are to me all winners. We are
not born great, we grow into greatness. To
embrace growth is to embrace greatness.
Author Dr John Tibane writes thus …
“Growth is a call we must answer; growth is
a challenge we must face; growth is a change
we must face; growth is a character we must
develop; growth is a commitment we must
make; growth is the price we must pay”.’

With Covid-19 rife throughout the year over
which performances were judged, entry numbers
for certain categories took a dent. However, this
was balanced by the addition of two exciting new
awards that reflected the pressures of the day –
business resilience and innovation.

‘I am very happy and grateful. Sustainability
and innovation are very important to growth.
I’m still at level 1, but look forward to growing.
Thank you for recognising me.’

Speaking on behalf of the judging panel, Feziwe
Mapaku of South African Women in Construction,
stated: ‘The pandemic disrupted our lives in
unimaginable ways and we had to find ways
to live with it. While there were fewer entries
this year, my goodness, the quality and calibre
were extraordinary. Whether you take home the
prize or not, rest assured you are still a great
entrepreneur.

WORTHY
CATEGORIES,
EVEN WORTHIER
WINNERS

‘It was truly inspirational for us judges to see how
many entrants rose above their challenges and
through determination, resilience and tenacity,
managed to keep their businesses afloat and
retain staff, using their reserves.
‘To all women entrepreneurs, we hope this
platform shows you what’s possible and doable.
‘Thank you to the cidb for pioneering the
celebration of women and honouring them for
their excellence.’

Award: Project delivery excellence

To all women entrepreneurs, we
hope this platform shows you
what’s possible and doable.

Judging criteria: Excellence in implementation,
meeting client’s requirements with sustainable
and innovative solutions, led by an effective team
Winner: Perseverence Mashele
Ke Nale Modise Construction and Projects

Award: Mentoring entity of the year
Judging criteria: Contributing to the
development and support of women in the
industry; providing skills-based training,
mentoring support and on-the-job training
Winner: Lebogang Zulu
Tshitshirisang Construction and Projects

Award: Rural project of the year
Judging criteria: Motivated individual who
completed a successful rural project
Winner: Thobekile Ndlovu
Thobethulani Trading
‘Wow. Rural development is my passion. If you
drive to your rural home and that home is
made of mud and your roads are gravel, you
need to do something. Let’s get rid of all those
mud structures. Let’s build those roads.’

‘This is an absolute shocker – there are bigger
giants in the category. Mentorship is passion, it’s
commitment. You don’t do it because you have
to but because you want to. Our motto is ‘’serve
as your rise’’. We like to take others with us as
we grow – this award urges us to keep doing
what we’re doing and to do it with pride. Thank
you to the Tshitshirisang team for its relentless
commitment to ensuring that whether we are
training somebody or building a home for the
most indigent community member, we deliver it
with quality.’

Award: Transformation entity
of the year
Judging criteria: Encouragement and nurturing
of women employees, and supporting the
gender agenda through implementation of
transformation policy to enhance sustainability of
women in the industry
Winner: Lebogang Zulu
Tshitshirisang Construction and Projects
‘This is not happening. I said to God if I’m
dreaming let me stay in it. Transformation

and mentoring go hand in hand. If there’s any chance
for us to transform this industry and take our rightful
place as women in industry, we must use the disruption
presented by innovation. Let us not shy away from being
manufacturers of products. Let us not be intimidated when
we come with new innovations that seek to challenge the
status quo of an industry dominated by men and bricks
and mortar for the last 200 years.’

Award: Innovative entity of year
Judging criteria: Use of new technology and
demonstrated innovation in approach to projects,
as technology advances can lead to significant
transformation
Winner: Lebogang Zulu
Tshitshirisang Construction and Projects

Songbird master of ceremonies,
Bianca le Grange, harnessed
her inner Whitney Houston
to belt out ‘I’m every woman’
and wowed with her rousing
renditions of Katy Perry’s ‘Roar’
and Alicia Keys’ ‘Girl on Fire’.
It was the perfect
accompaniment
to the festivities.
Bianca le Grange

Winner: Nokuthula Mahlangu
Elezulu Construction
‘Because of the grace of God we are still here.
Covid or no Covid, we are moving and we are
going forward. Malibongwe! I’d like to thank the
ERWIC awards for recognising women. We don’t
know about the future, but let’s take the time
we have to push and move forward.’ward:

‘I must be doing something right. Number
three, no! Just this week I met a brilliant young
woman who manufactures bricks from plastic.
We need to uncover such women, work with
them. The demand is so large there is no need
for competition, but there is a great need for
collaboration.’

Award: Business resilience of
the year
Judging criteria: Resilience, agility and
adaptability during the Covid-19 pandemic. The
entity will have survived, even thrived, kept staff
employed and paid, fulfilled obligations and
completed projects
Lebogang Zulu

The event’s big winner was Lebogang
Zulu, with no fewer than four awards,
almost half of those on offer. She was
overwhelmed, but ecstatic.

Award: Youth-owned enterprise
of the year
Judging criteria: Business owner 35 or younger
running a sustainable entity with sound track
record over two years and contributing to the
transformation of women
Winner: Tshepiso Ingrid Ngwenya
Kwa Marona (award accepted by Tshepiso’s
mother and business partner, Mpitseng
Esmeralda Ngwenya)

This is not a sexy environment.
It’s hard labour. Women are often
disrespected. But when women are
involved in projects and building,
one can see the results. In five
years’ time, we want to see big
organisations run by women.
cidb Chairperson, Dr Natalie Skeepers

‘We are really blessed. I am accepting this
award for my daughter. We run the company
together and I mentor her. Kwa Marona
empowers black women through skills to
manage projects using digital tools, the
knowledge to read and understand project
management tools, experience in managing
building contractors, and knowledge in
procurement of material and applying health
and safety regulations. We will continue to
empower women.’ Award: Women-owned

entity of year

Award: Women-owned entity
of the year
Judging criteria: Woman owning 51% or more
of a construction entity who has managed and
grown a successful business and contributed to
the growth of the industry through dedication,
commitment, conviction, vision and leadership
Winner: Celeste Margo le Roux
React 24
‘Wow, this is big! My heartfelt thanks to the cidb
and the panel for recognising us in construction.
We have to work unbelievably hard, but it’s all
worth it. This is a wonderful event that convinces
us that we’re taking a step in the right direction.
Women have made exceptional contributions. If
history has taught us anything it is that we are
tenacious and courageous. Being recognised as
trailblazers in a male-dominated industry is no
small feat.
‘Charmaine Jantjies and I started React Training
College during lockdown and it is a testament to
her that the premises are too small a year later.
Forty percent of our learners are women – we are
changing the face of the industry. Lastly, to my
team at React 24, you are valued beyond measure
and I am standing here representing you today.’

Award: Woman mentor of the year

Judging criteria: Woman who supports other
women, who has contributed to nurturing talent
to help other grows and mature in their fields
Winner: Vuyiswa Ndzakana
Ms3 Property and Investments
‘The award means a great deal to me as one of
the early pioneers of women empowerment in
this industry through progressive organisations
such as South African Women in Construction and
Women in Property. It is fitting that I celebrate
this prize during Women’s Month and in the year
of mama Charlotte Maxeke and others on whose
shoulders we are standing today.
‘Many years ago, someone believed in me more
than I did in myself and I am now returning that
favour through mentorship. I could not do this for
anyone other than women, the people who hold
up the other half of the sky, in the words of former
Burkina Faso president, Thomas Sankara.
‘Women should never tire of lifting one another
as they rise. The struggle for women’s economic
emancipation continues. Malibongwe I gama
lamakhosikazi!’

CHAIRPERSON’S
AWARD
Winner: Lebogang Zulu
Tshitshirisang Construction and Projects

Judging criteria:
Outstanding woman who
has contributed to the
development and transformation
of women through her
dedication, conviction,
commitment and vision

‘This is too emotional. This is such a
prestigious award. My English is going back
to England – it’s so surreal; it must still sink
in. Last year, this award went to a queen
I’ve looked up to and respected so much, Dr
T (Thandi Ndlovu). She died the same day
we opened our factory and I remember
saying to myself “we will honour you,
walk on the path you walked and take the
baton from you and move it forward until
the time comes to pass it on to someone
else”. More than any other award I have
won today, this says to me we must keep
doing what we are doing. The narrative of
gender equality will be realised. Go onto
those construction sites with your stilettos
and red lipstick, and worry about what’s up
here in your head. Nothing else matters.’

