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Editor’s Note

W

Views expressed in this newsletter,
particularly in articles that profile
other industry bodies and independent
companies, do not necessarily reflect
the views of cidb. We do, however,
see them as an opportunity to spur
constructive debate. Thus we welcome
your comments on any article in our
publication. Likewise, if you would like
us to cover a particular issue, please let
us know.
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CONCRETE

e are emerging from that
time of the year when minds
are pre-occupied with figures,
statistics and results, and the activities of
the previous financial year are brought into
sharp focus, as all members of the cidb
team play their part in the preparation
of the organisation’s most important
document of the year, the annual report.

We are looking forward to the stability that
this will bring to the organisation and to it
strengthening the service we offer to our
many contractors and other stakeholders.

Report time is an opportunity to pause
and reflect on both achievements and
challenges, to revisit the strategic objectives
at the core of all that we do and to plan for
the forthcoming financial year.

In August, as is traditional, we commemorated the 1956 Women’s March to
the Union Buildings, a momentous event
that will live on in stories handed down
through generations and in history books.
But this year brought an extra reason to
remember those courageous women, as
it also marks the centenary of one the
leaders of the march, Albertina Sisulu,
whom Ahmed Kathrada described as ‘a
great humanitarian’ and ‘an inspiration’.

That year is already well into its second
quarter
and
promises
interesting
developments on many levels. Most
significant will be the filling of acting
executive and management posts with
permanent appointments, a process that
is well underway under the guidance of
the Board that came into office at the
beginning of the year.

One of the wonderful things about living
in South Africa is, no matter what is
happening to the economy or in the news,
there is always something to celebrate.

the worth of every citizen, no matter what
his or her background or life path.
We celebrate both women and heritage
in this issue of Concrete, through an
introduction to one of our new Board
members, the formidable Bongekile Zulu,
and a look at a construction industry
organisation with an enviable heritage,
Agrément SA, which is nearing its half
centenary as a member of the South
African community.
Of course, this year also marks the centenary
of Nelson Mandela and a quote from this
great man never goes amiss. I particularly
like this one: ‘Our deepest fear is not that
we are inadequate. Our deepest fear is
that we are powerful beyond measure.’
Enjoy the read.

Now, as we usher in Heritage Month, the
diverse cultures that make up our beloved
country come to the fore, reminding us of

Email us on zingisan@cidb.org.za
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‘When the going gets tough, the tough get going’ sang Billy Ocean. If he had known
Bongekile (Bongi) Zulu when he co-wrote those lyrics, he would almost certainly
have had her in mind.

M

any South Africans growing up with the financial
odds stacked against them have prevailed, but few
have dismissed the odds as decisively as has Bongi.

She hails from KwaZulu-Natal, a proud township girl who
decided early that her background of poverty was not going
to decide her destiny, nor blur her vision of becoming not
only a lawyer, but a high-flying businesswoman who could
impact and influence others from a similar background,
convincing them that their reach should always exceed their
grasp.
She can tick off those boxes already, and all while being a
single mother to ‘two smart, beautiful daughters’, aged 11
and 21.

Bongekile Zulu, Board Member
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Township girl with a titanic spirit
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Bongi was admitted as an attorney in November 2000 and
worked for organisations such as KwaZulu-Natal Wildlife and
the Road Accident Fund before fixing her gaze on the vision
of her youth. She founded Zulu Law Inc in 2011, adopting
an interdisciplinary focus spanning public law, business law,
corporate governance and strategy, BBBEE compliance and
supply chain management.

In the boardroom, what this firebrand doesn’t know about
compliance isn’t worth knowing. She is an internationally
accredited mediator, she has serves on structures such as
the KwaZulu-Natal Gaming and Betting Board, Ugu South
Coast Development Agency Board, and currently serves
on the KwaZulu-Natal Growth Fund Trust, eThekwini
Municipality Audit Committee and the Department of Trade
and Industry’s Companies Tribunal.
And now she can add the cidb to that impressive list, as she
has joined the newly constituted Board tasked with taking
the organisation through the next few years. A recently
acquired MBA will, she believes, strengthen her ability to
serve on the cidb and other boards.
‘I strongly believe that both private and public sectors
require specialist corporate governance practitioners to
assist industries to adhere to company law and the King
Codes, thus creating sustainable value for all stakeholders,’
she says.
The construction sector is vital, she adds. ‘It is one of the five
highest contributors to the country’s GDP, and consequently,
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‘The inclusion of women in construction breaks barriers
and empowers them to contribute positively to their local
economies. Client departments must create relationships
with women groups such as South African Women in
Construction (SAWIC) to create environments where women
in construction can thrive and also transfer their skills and
knowledge to new female entrants. Subcontracting to
women-owned enterprises must be encouraged and it must
go beyond the construction of houses and general building,
to engineering, heavy industrial and commercial
construction.’
Legitimate radical ways of bringing
black contractors to the fore of the
industry are needed, Bongi stresses.
These include more contractor
development strategies, an
environment that addresses
the common challenges faced
by contractors, particularly
access to finance and skills
development, and strategic
partnerships with finance
providers to ensure the growth
of successful black contractors.
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Bongi is upbeat about the cidb’s prospects. ‘Finding permanent
appointees to fill the current acting positions will bring stability
and instill confidence among stakeholders.
‘The impending Regulations will create greater opportunities,
as will the halting of downgrading.’

Previous

to employment and economic growth. There is still much to
be done to achieve significant black ownership, especially in
the higher grades, and women are definitely at the bottom
of the pyramid.

When she’s not adding to her credentials or sorting out the
governance issues of the many organisations who seek her
talents, Bongi keeps abreast of ‘anything and everything’, as
she does not like being in the company of people who are
discussing a current or trending issue of which she is not
aware.
Having achieved many of the goals of her township days, a
Doctor of Business Administration is top of her ‘to do’ list
for early in 2019. And she would like to lend her governance
acumen to a prominent state-owned company or a listed
company, where ‘achievement of company strategy and
increased profits will be the measure of my leadership
capabilities’.
But, for now, there is something more pressing - she has to
watch Titanic again, for the umpteenth time. ‘Every time I
watch it, I hope for a different outcome and that Jack survives,’
she says wistfully. ‘ I am one of those that believe the floating
door could easily have accommodated both Rose and Jack!’

‘I would like to see certain projects
set aside for black contractors,
specifically women,’ she states. ‘I
hope that by the end of our term as the
cidb Board, we will have achieved positive
statistics in these areas.’
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t’s a good few decades since James Brown belted out: ‘This is
a man’s world’, but not much has changed. And Minister of
Public Works, Thulas Nxesi, will be the first to acknowledge it.

‘Much more work needs to be done for women to progress up
the construction industry ladder,’ he told delegates to the recent
cidb Celebrating Women in Construction breakfast held at the
Sheraton Hotel, Pretoria.
It was the first such event initiated by the cidb, which hopes to
make it a permanent fixture on the calendar to cast a constant
spotlight on the issues plaguing women trying to forge ahead
in the demanding and challenging world of hard hats and
earthmovers.
Currently, there are 358 women-owned contracting firms
registered with the cidb on grades 7 to 9, which is only 1% of the
total 35 493 women-owned contractors on the organisation’s
register.

Mboya Simango of Simango
Business Enterprises

Minister Nxesi told guests that things need to happen in training,
mentoring, incubation and the provision of opportunities, and
that best use must be made of existing policy, regulation and
advocacy to support women contractors.
‘Preferential procurement regulations now allow departments to
designate tenders for emerging companies that are at least 51%
black- and women-owned,’ he said.
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A breakfast toast to women in construction
He urged women contractors to register with the cidb as the
passport to eligibility to tender.
He added that, in the first quarter of 2018/19, his department
awarded 30 tenders (above R500 000), with a combined
value of R54 million, to women-owned enterprises, mostly in
construction. Some 578 quotations (below R500 000) with
a combined value of R43.5 million went to women-owned
enterprises.
cidb chairperson Nonkululeko Sindane reiterated the need
to celebrate women in construction, saying that they
have contributed and continue to contribute to economic
development. ‘There are many ways to enter the industry and
once you’re in, you have a base from which to grow,’ she said.
‘Even though there are challenges, it is possible.’
cidb Board member, Dr Natalie Skeepers, stressed the work being
done by the cidb in exploring development programmes for
emerging contractors to thrive alongside the more established
industry players.
The event, she says, enabled the organisation to promote
women’s achievements through success stories and gave women
in the industry a platform to connect with each other, share their
goals and mix with fellow contractors and potential clients.
‘There should be many more workshops for women focusing
on how to access the industry and secure contracts,’ she says.
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We also need to address the problem of gender
stereotyping. ‘The importance of role models to young
South African women cannot be underestimated.
These are people such as Mboya Simango of Simango
Business Enterprises who, speaking at the event, said
that women must simply refuse to take no for an answer
when it comes to seeking and accessing business
opportunities in construction and other sectors.
The inaugural cidb women’s breakfast drew 150
dignitaries and industry personalities from the private
and public sectors and professional bodies. The turnout
bodes well for future events, says cidb Manager:
Communications, Kotli Molise: ‘We were greatly
encouraged by the response and invite women who
are forging a profitable path in construction to join us
to create a truly transformed sector.’

IN CONSTRUCTION
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hen one is an emerging contractor - a little
player trying to make a sizable splash in the big
construction pond - it may seem that there are
no organisations to bank on for assistance and that funding
friends are few.
For a small businessperson with more than enough on its
mind - the need for skills; technical and legal requirements;
slow payment by clients, and procurement practices focused
on lowest price often at the expense of good quality work
– the reality that the road to finance is rarely paved in gold
adds a sombre note.
Still, other problems look less onerous if there is some money
in the mix, and there are ways of securing that money, says
cidb Acting Programme Manager: Provincial Offices and
Contractor Development, German Mphahlele.
‘It is very difficult for new contractors to obtain funding
from the bigger banks, which want an impeccable track
record and guaranteed proof that there will be no defaults
on repayments. With a lack of continuous profitable work
opportunities and delayed payment by clients, among other
obstacles, it is often difficult for a contractor to commit to
such a requirement.
‘Other factors that deter the banks are that monies
are sometimes not spent for the intended purpose and
that start-ups and smaller operators do not always have

Previous

Make cents of funding
adequate financial management systems to ensure that the
institution’s money is put to best use.’
But there are a number of organisations whose entire reason
for being is to support small, emerging businesses high on
enthusiasm says German. ‘The Small Enterprise Finance
Agency offers range of loans from R50 000 to R5 million on
the strength of a business plan, cash flow projections and
other documentation.
The Industrial Development Corporation assists entrepreneurs
starting new enterprises or those who want to grow existing
operations. It has a number of different schemes to suit
various business types.
‘The National Empowerment Fund has in its portfolio the
iMbewu and uMnotho funds designed to improve access to
funding for black entrepreneurs, with amounts varying from
R250 000 to R50 million.’
Tusk Construction Support Services has supported hundreds
of small- and medium-sized contractors who have secured
financially viable contracts from eligible institutions and who
require financial and construction management services to
successfully complete these projects.
The National Youth Development Agency, too, has funding
solutions for self-starters, targeted at those between the
ages of 18 and 35 years.
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While it can be daunting to approach organisations for funding, proper
preparation makes the task easier and potentially brings a happier
ending. Going with little more than an empty wallet and a plea is not
the way to go.
‘Funding institutions are more inclined to grant loans if applicants can
demonstrate an understanding of and an ability to manage cash flow,’ says
German. ‘Good recordkeeping is also a big plus, as it conveys a professional
image and a grasp of what is important to an emerging or expanding
business.’

It is also helpful, he adds, to show that the business does not over-invest in
fixed assets as this may put it at risk of being short of cash to meet day-today expenses.
Naturally, when meeting to discuss a possible loan, an applicant must look
and act the part, thus conveying a serious approach to business.
And, if still, the funding is not forthcoming, an applicant should not be shy
to ask for an explanation, as the funder’s insights may be the guidance
needed to avoid pitfalls and correct the problem areas the next time around.

German offers this further advice: ‘Contractors should take along proof of cidb grading, as this associates them
with a reputable, respected organisation, and should also present potential funders with a company profile that
details completed and current projects and their value, as this communicates an established track record.’
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ot many organisations can claim a pedigree spanning
49 years, but Agrément South Africa carries that
distinction. And there is general agreement that
Agrément South Africa has done a sterling job since it
opened its doors in 1969 to assess and approve non-standard
products for the construction industry.
The organisation, which can trace its roots back to the
post-World War ll reconstruction of the world, certainly has
no plans to slow down and take it easy. While still tasked
with testing, performance and certification of construction
industry products, it is entering an exciting new phase in its
life, one that promises not a moment of laurel resting.
While remaining under the wing of the Department of Public
Works (DPW), where it has been for almost five decades,
it has emerged as a standalone schedule 3A public entity
under the Public Finance Management Act.
Agrément South Africa is now an integral part of the
department’s technical resource, ensuring compliance with
the construction industry’s highest quality standards for
the performance of products for which there are no South
African Bureau of Standards national standards, assessing
non-standardised, innovative construction products to
establish fitness for purpose.
To create the capacity necessary to undertake the
communications and administrative duties its new standing
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New outlook for distinguished
construction industry citizen
in society demands, the organisation – under the leadership
of chief executive officer, Joe Odhiambo - will increase its
staff complement from 22 to 42.
Joe and his team are kicking things off with a marketing
and awareness campaign to let the country know what is
happening at the organisation, which is currently located at
Building 17B on the sprawling grounds of the Council for
Scientific and Industrial Research (CSIR) Scientia Campus
in Brummeria, Pretoria. The campaign will set out to
increase Agrément South Africa’s visibility nationally so that
communities and industry professionals are aware of the
benefits of its services.
The team’s key project for the foreseeable future is managing
the South African’s government’s Eco-labelling system for
public buildings, which is part of the state’s ‘green buildings’
framework for building materials and products. Agrément
South Africa is the competent body appointed to manage
the Eco-labelling scheme on behalf of the DPW.
Eco-labelling addresses aspects such as indoor air quality,
thermal comfort, environmental issues, and material
and energy resource conservation, and is expected to be
incorporated into the DPW Standard Specifications for
Construction Works.
Agrément South Africa’s Eco-labelling agenda includes
assessing and rating of all innovative construction products

ISSUE #13

I Sept 2018

10

Next
Contents

Construction, the primary focus of Agrément South
Africa, is a hotbed of innovation.
In the years to come, says Joe, South Africa will see more of
the trend that is catching on in the rest of the world of putting
together structures such as rooms offsite, where there is less
possibility of error and greater quality control, breaking them
down and reassembling them onsite. It’s a little like Lego for
construction professionals and altogether as much fun.
Increasingly, local buildings are being weaned onto all things
‘green’. Student accommodation at Hatfield Square, Pretoria,
for example - in addition to natural ventilation, water storage
tanks and heat farms to reduce energy consumption - is
built with aerated autoclaved concrete blocks. This product
gives the required strength while reducing the weight of the
building and cutting down on time and cost of construction.
‘The block is more environment friendly, provides warmth in
winter, keeps the interior cool in summer and offers superior
acoustics,’ says Joe.

that challenge cement and have the potential to capture a
significant share of the market.’
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submitted to it for approval, and public buildings to gauge
their suitability to carry the Eco-label badge. The latter may
not sound that demanding, but it is put into perspective when
one realises that South Africa has about 96 000 governmentowned buildings.

cidb and Agrément South Africa are of like mind in many
areas, one being their shared commitment to transformation
and sustainability, which sees them working side by side on
the Economic and Transformation Committee of DPW and on
the green building policy.
It may have a new legislative standing, but Agrément South
Africa will maintain its traditional objectives, which include
providing assurance of product integrity, promoting use of
certified, non-standard products locally and internationally;
and being an impartial and internationally acknowledged
South African centre for confirmation of fitness-for-purpose of
construction-related products and systems. It will also continue
to maintain international links with global sister organisations
and to be a proud member of the World Federation of
Technical Assessments Organisations (WFTAO).
With a high-calibre team in place, construction product
innovations continuously vying for attention and Minister
Thulas Nxesi – who has undertaken to bring leadership to the
construction industry - steering the vessel, South Africans can
expect Agrément South Africa to become more of a household
name than ever before.

Another new trend is recycled plastic roofing tiles, which are
being used to great effect in Cape Town currently.
‘Agrément South Africa, in essence, is an enabler of innovation,’
says Joe. ‘In particular, we are seeing a range of materials
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Reinforcing the construction
contract foundation
e shop at robots, drink rooibos and socialise in
11 official languages around the braai. So why
shouldn’t we say ‘sawubona’ to a new style
of construction contract – one that takes account of the
uniqueness and peculiarities of doing business in South
Africa and is cognisant of the developmental nature of the
economy?

chosen, although, the cidb stresses, each met only some of
the criteria or none at all.

The current crop of construction contracts - comprising the
General Conditions of Contract 2010 (GCC2010), the Joint
Building Contracts Committee (JBCC), the New Engineering
Contract (NEC) and the International Federation of Consulting
Engineers (FIDIC) – requires further development as it is not
fully suited to the government procurement approach to the
built environment, the cidb believes.

The cidb Best Practice Guideline #C2, published in September
2005, describes how the cidb, working with the industry
and the task team, drew up a shortlist of documents that
satisfied a wide range of criteria and were appropriate for
clients drawing up projects needing a variety of contracting
and pricing strategies based on sound drafting practices.

The use of these four contracts has practical origins,
predating the Green Paper on Public Sector Procurement
Reform of 1997. The Green Paper spawned an interministerial task team to place on the debating table the
various documents used in the public sector. At the time, the
procurement landscape comprised about 25 conditions of
contract documents, by virtue of various amendments and
clauses to standard documents added by companies to suit
their internal requirements.
After much deliberation, the team set criteria in around 20
areas, including transformation and economic imperatives
of emerging businesses. The current four contracts were

At the inception of the cidb, the four were deemed the
most appropriate procurement documents for use by a new
regulatory organisation finding its feet in an established
industry familiar with the existing paperwork.

The two South African contracts – the GCC and JBCC are privately owned, and the bodies that represent South
Africa on the UK-based NEC and French-originated FIDIC
are, similarly, privately owned. South Africa has very limited
influence on amendments to any of the four documents.
The need for a state-owned contract or suite of contracts was
raised by various industry stakeholders. Their concerns and
subsequent meetings with National Treasury (NT), custodian
of the three-year-old e-Tender system, saw the first phase in
this exercise being implemented.
The National Treasury envisages three types of contracts
within the built environment, one for construction works,
professional services and maintenance services.
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performance.
The cidb has, for its part, performed a thorough assessment
of its contracts, which revealed that each has its strengths
and weaknesses and that each has a place in contract
documentation.
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Importantly, the project is taking shape against a backdrop
of South African legislation. ‘The state is a major procurer
of construction-related services and the largest user of the
construction contracts endorsed by the cidb, but it has not had
any input to date on the drafting of the contracts, explains the
Office of the Chief Procurement Officer (OCPO) at National
Treasury. ‘This initiative will enable the state to influence the
contract review process and the content of the contracts, align
them to South African procurement legislation and policies,
and ensure that they are responsive to the socio-economic
development objectives of the country.’

The National Treasury contracts are not intended to replace
the existing formats, but will co-exist with them, while filling
the gap for a home-grown solution.

Phase one, includes a review of the existing contracts and
consultation with their architects, research and benchmarking
against international best practices, liaison with stakeholders
and development of a draft contract template.
This phase will culminate in one-on-one stakeholder
engagements after a draft has been circulated for comment.
Thereafter, the document will be consulted on and piloted
in identified projects, to ensure constant evaluation of the
effectiveness of the new contracts.
The OCPO says the contracts will offer several benefits, at least
in the use of language. ‘The intention is to provide documents
that use clear and concise language that is easy to understand.
Guidance and explanatory notes will be presented in a userfriendly way.’
These are contracts by South Africans for South Africans, thus
it is imperative that users put on their thinking hard hats and
provide inputs before the documents are drawn up. There
will also be ample opportunity for early public engagement.
As part of the rollout, NT intends to capacitate state officials
and emerging contractors on contract management, as lack
of contract management plays an important role in poor
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he business world is not often a place of consensus,
with usually as many opinions and views as people.
But, when it comes to transformation, there is pretty
much universal consensus that the pace is sluggish, when it
should be bullish.
Not much has changed since the 1970s, said Dennis Pillay,
chairperson of the Cooperative South African Builders
and Civils Association (SABCC) recently. He was talking to
Kieno Kammies on Cape Talk and pointed out that the top
five companies still control 70% of all construction work,
indicating an urgent need for change.
The latest cidb annual Construction Monitor: Transformation,
bears this out, showing that – notwithstanding a steady
increase in the number of black-owned enterprises in
higher grades - fewer than 40% of cidb-registered Grade 9
contractors are black-owned.
At the smaller end of the scale, things are different, and,
although this is undoubtedly significant to the individual
players in this category, it is not what really counts in the
bigger transformation picture.
‘What we see is not an inclusive industry,’ says Pumelele
Qongqo, Project Manager for Monitoring and Evaluation.
Actually, he adds, the number of women-owned smaller
contracting companies in cidb grades 2 to 6 is decreasing,

Previous

High time to transform the numbers
but the scale is being balanced to an extent by an increase
the number of medium to large companies owned by
women in grades 7 to 9, which, says Pumelele, is a positive
sign that women are ascending the grades ladder. Womenowned contractors amount to around 30% of all contracting
enterprises.
Over the past three years, black-owned contractors have
accessed around 54% of total public sector contract awards,
the report states, with women-owned enterprising being
awarded around 25% of total public contract awards.
‘Only 36% of cidb-registered Grade 9 contractors and 48%
of the grades 7 and 8 have a minimum B-BBEE level of 1 or
2 – which represents some signs of good progress towards
broad-based transformation,’ says Pumelele. ‘Furthermore,
around 85% to 90% of all medium and large contractors
have a minimum B-BBEE level of 4, which is regarded as fully
compliant with the sector codes.
‘Progress is definitely being made in broad-based
transformation measured in terms of the elements of the
codes, but black ownership and women ownership remain
critical weaknesses.’
Data from Consulting Engineering South Africa (CESA)
shows that black executives are still standing in the wings
eyeing centre stage, having increased from 30% in the
second quarter of 2014 to only 37% in the second quarter
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of 2017. The number of black employees increased
marginally from 44% to 49% over the same period.
The cidb, says Pumelele, is working diligently to realise
its stated vision of ‘90% or more of the capacity of the
construction industry is 90% or more black-owned and
delivers 90% or more of construction contracts by value’.
It is collaborating closely with stakeholders to address
transformation issues and is encouraging all role-players
to demonstrate their commitment, as this is what it will
take to progress. ‘The established construction industry
must transform from within and the public sector has to
support transformation through developmental support
and procurement interventions,’ she says.
But the stark reality of the numbers published in each
successive Construction Monitor: Transformation has led
the cidb to believe that legislation must become a bigger
driver in transformation.

Until that or other measure is announced, now is
not the time to chill. As Nelson Mandela once said:
‘When the water starts boiling, it is foolish to turn
off the heat.’
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Don’t tata ma chance on the cidb code
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outh Africans are no strangers to
sanctions. Our history saw to that,
with sanctions touching all aspects
of life, from economy to trade, sports to
culture.

During the last financial year, it had to
put the stick about more than 150 times,
as contractors sought to beat the system
with false declarations of track records
and fraudulent documentation.

Sanctions still have their place in society,
even if on a smaller, more focused stage,
such as those imposed by the cidb to
deter errant contractor behaviour. In
an ideal world, sanctions would not be
needed, but, says Yolanda Mdhluli: Legal
and Compliance Assistance, they are a
necessary step on occasion.

Often, complaints will come in to the free
hotline for investigation. ‘All complaints or
suspicions of overstepping the cidb code
of conduct mark are investigated,’ says
Yolanda. ‘Firstly, we establish whether
the complaint is within our jurisdiction
and, if so, a full investigation is done by
an appointed investigating officer, who
recommends appropriate action.

The cidb’s sanctions come into play when
waving the carrot fails to generate the
desired results and the organisation has
to put a little stick about.

‘Should the officer recommend a formal
inquiry, charges are drawn up and the
person concerned notified, given 21 days

to respond. A date is set down and an
investigating committee is appointed to
hear the matter.
The committee will assess the evidence
and make a judgment, imposing a fine if
necessary. The person in breach is given
21 days to respond to the sanction and
if no response is received, the detail is
published in the government gazette and
on the cidb website.
It is doubtful that the old claim that ‘all
publicity is good publicity’ applies here,
given the reputational damage this could
cause.
Yolanda explains that there is no list of
sanctions or schedule of fines to which
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the committee must adhere. ‘Each case is judged on its
merits and an appropriate sanction decided according to
the infringement.’
All is not lost when a contractor is sanctioned, she
adds, as he or she can be reinstated on the Register of
Contractors once the fine, if a fine was levied, is paid.
The simple solution is: Follow the rules and sanctions
will not come knocking on the door. The first rule is
don’t try to register with the cidb using fraudulent
documentation. The declaration in the application is,
just that, a declaration that all is above board. Even if
an agency or representative working on the contractor’s
behalf submits the documents, the contractor is
ultimately responsible for their authenticity and veracity.
Honesty really is the best policy.
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